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37 % Increase 1In sales (Martin Seligman)

00% more Innovation (Shawn Achor)

45% more adaptable to change (Gallup)
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PERMA Model

Engagement Meaning
Positive FARWNICRHH D Positive =2 « =0k Accomplishment
Fmotions Relationships
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Sense of
Connectedness

A= Bi - B DIEHD

Sense of Progress Sense of Control
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Broaden and Build Theory
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