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B Female Employment Rate from Age 15 to 64

1 .The female employment rate in Japan is 16th among 34 OECD countries.
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Source: Created fram “Employment Dutleok 2015, OECD
Mate: “female employment rate” = the nurmber of female employees [ fermale population
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B Proportion of Female Workers and Female Administrative/ Managerial Workers

The proportion of female administrative and managerial workers in Japan is lower than other countries.
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MNote:

1.Created from “Labour Force Survey (Basic Tabulation), 20157 by the Ministry of Internal Affairs ang Cormmunications and “ILO STAT."

2.Data of Japan, France, Sweden, Narway and UK are as of 2015; data of US is a5 of 2013; data of other countries are a8 of 2014.

3 Administrative and Managerial Workers" include company officers, company management staff, and management government officials amaong workers,
Cefinition of administrative and managerial workers varies acrass countries.
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' Proportion of Women in Parliament

Lower or single house Upper House or Senate
Rank .
ﬁ::g? —— country Total Women Per;:;:f: of Total Women | ©° r,ﬁ;‘:f: of
1 Rwanda a0 51 63.5% 26 10 38.5%
i Bolivia 130 &9 53.1% 36 17 47.2%
3 Cuba 612 299 48.9%
4 Seychelles 32 14 43.5%
5 Sweden 348 152 43.6%
0 Canada 338 88 26.0% 83 31 37.3%
70 China 2959 @99 23.6%
9 5 91 Saudi Arabia 151 30 19.9%
95 United States 434 84 19.4% 100 20 20.0%
104 Indonesia 355 95 17.1%
111 Korea 300 49 16.3%
123 Turkey 550 82 14.9%
131 Russia 450 61 13.6% 170 29 17.1%
144 India 543 65 12.0% 243 i1 12.8%
1 5 6 154 Brazil 513 51 9.9% 81 13 16.0%
156 lapan 475 45 9.5% 242 38 15.7%

Soriree: Created from "Women in Parliaments,” International Parfliarmentary Union.
Mota:

1. Data as of 15t February 2016,
2. Countries Surveyed: 1E9 countries, Top 10 countries and G20 countries are extracted.
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