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HHERE EEREIZ, ITEAEDMINT, AT A% (strike) . ¥EFEL (work stoppage) .
B¥ (slowdown) [TEHE TSN TV,

AN TAXHEPRO LT WRWEHIZOWT, UEBICERIL TAZEZ A, [Hilgttzo
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HHTA N IAFEIEZES L L TWAER, UEIE, ZHUTMA T, AT A4 FHENRTH
RIS TR FIRE CH 5000 LR L TRV . ZOxU, PIEHIE D22V AARIZIESH Tl
EJSPANAN

(2) & - RIEHIE

AN L7 R I7ERIRR (F LRA) X, SEAREOME - JHsHEATH 225, R, N
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BB TH 2,
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7272 L, O84F10 H IR TIE, AKICIZ 1 ALIDMEERWRNE 5 T, fiFED72DIZ 2 ADA
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HED 2 NEEKB LRS- 9 Th b, A LICFHELWEBECREIIAATH L, I AT H
FHEREIL, —AH0250 i) ZEOBMOIK I BFEKIZH D LEZTND,

LI ZEBWRWO TRV TE . FIB0DFHENH > TNDH LD LT, A
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NOFE OHRIPHZ RO 5,



HAD X 512, 370 UBERS (#&PT - [P « %72 &) % 1 DDfA4 (labor union) 233, Z
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2)  J7EEE (unit) (26 U CHRIMAAZEMRERIEZICRP > T, FLRACRFERIZ, M - B
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4) TR & D WX RE D D OFHE B E (grievance arbitration) MDH LILT
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